Enterprise and Employment

Theme Group Meeting

2nd March 2005 

1.30pm-3.30pm Ellesmere Children’s Centre

Maxwell Street, off Ellesmere Road, Sheffield S4 7JN
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Trywell Kalyata
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Tony Hall


BNDfC Partnership Board/Jobnet

Anna Cahill
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Mahmoud Brasab
BLSA

Nasim Ali


BME Workplace Health

      Helen Warburton
Pitsmoor Credit Union

      Adel Mutlak Hassan
Spectrum Centre

      Muhammad Iqbal
BNDfC Partnership Board

      Chris Obodo

BCAF
2. Apologies

Saghir Ahmed, John Barber, Cecilia Shields, 





Aisha Special K
	DETAILS
	Action Points

	3. 
Minutes and Matters Arising
3.1

Update on Projects in Development
	Minutes of last meeting were agreed as a true record

In Section 3.1 of last months minutes the Employment & Enterprise drop in session mentioned will be taking place at the Information Shop from 14th-18th March.

It was also pointed out that the International Women’s Day Event will be taking place at the Spectrum Centre on 7 March.

In section 5 of the Theme Managers report the Wheels to Work, Green City Enterprise and Supporting Business RIFs were all endorsed by the group at the 2 February meeting and will go to the Theme Strategy Group on 7 March.

The ILM Classroom Assistants proposal will be put before the next Partnership Board meeting for approval.

The One Stop shop proposal is being re-written and will go to the Theme Strategy Group for Appraisal in March 

BLSA have submitted a bid to the Burngreave Small Grant fund to finance research into a business case for employing multi-lingual people.

Pitsmoor Credit Union has moved onto Phase 3 of its project which may include diversifying into financial literacy and services.

There was a positive article in the Burngreave Messenger pointing out what a success story JobNet@Burngreave had become. Trywell stated that this would be put onto the New Deal website

The WIBB RIF was not approved due to concerns over financial issues and had been returned with feedback in writing, and we are waiting for their response.

 
	TK

	4. Declaration of Interest
	none
	

	5. Presentation of RIF

	None Presented 

Trywell informed the group that the LED Strategy RIF was being looked at by the Programmes Team for guidance information.
	

	 6. Project Updates


	6.1 Credit Union    (See Attached)

Difficulties were encountered due to uncertainty over the future of city wide credit union development.

The number of new loans was lower than planned due to the fact that some residents are unable to save for 12 weeks with the Credit Union before applying for a loan as required; an emergency loan system which bypassed this requirement was suggested but was then rejected as not feasible.

There was a lack of monitoring information which will be addressed from now on as membership forms now have an equal opportunity information section. A survey recently carried out by the Credit Union also monitored equal opportunities and this information will be passed onto the group.

The number of members in the Credit Union was caused by the small number of hours available from volunteers, therefore limiting the time available to process membership applications.

Discussions are taking place with other credit unions over cheque cashing (i.e. personal/employers cheques) and it was suggested that a risk assessment exercise be carried out on this matter.
6.2 YRO – Access to Employment    (See attached) 
This project was initially set up to provide help and assistance to Arabic speaking residents of Burngreave (refugees & asylum seekers) but it was suggested that the project be made available to all.

The project has exceeded all its outputs and has added extra value to the project through the Jobfair held in May 2004, referrals and Childcare courses.

There was a request that more job related courses be provided that could lead to NVQ level 2 courses which will improve the chances of residents finding work

It was suggested that this project be seen as a first contact point which will enable residents to be job ready and then they can be referred to Jobnet to undergo a jobsearch.

Several suggestions were also made, which included approaching other training providers as a kind of feeder provider as well as approaching other organisations for funding.

It was also suggested that an overview be drawn up showing where the project is and where it sees itself over the next 3 years.
6.3 MAMA

There was no update as no one from MAMA attended the meeting despite confirming their attendance.

6.4 Apprenticeships for All    (See Attached)

Despite a slow start the project is gathering momentum.
The project has exceeded its planned outputs this year with still 4 weeks remaining this quarter, a co-ordinator will be recruited in a months time which will further improve the projects performance.


There were some concerns over the layout of the project report which was slightly confusing, it was commented on that the key output (number of beneficiaries into jobs) be at the top of the outputs section. There needs to be a clear explanation showing exactly what is meant by “people benefiting from programme” along with a tracking process showing where people who have gained employment are actually working and how they are progressing.

There were concerns raised over the imbalance regarding male/female and White/BME residents accessing the project, and the question was raised as to what needs to be done to rectify this.

Another concern was the use of BNDfC resources to fund a project which aims to help people into employment within the NHS (amongst others) when there have been free events staged by the NHS where local people can walk into a job off the street.
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	7.Theme Managers report 


	There were no major concerns in the report,  the agenda for the LEDS launch event on 22 March at Forum House was shown on page 4.

Letters have been sent to related projects and stakeholders, projects have been asked to contribute to show that the Enterprise & Employment theme is working but there is limited space available.

The draft RIF scoring sheet received positive feedback and will be used at the next Theme Strategy Group meeting if there are any RIF’s presented.
	TK



	8. AOB


	None
	


Next meeting 6 April February 2005, 1.30- 3.30pm
